
MINORITY OFFICERS LIAISON COUINGIL
Tbq Uj.norLuy off,tcers LLaLson CouncLl (l.tOLC) was f,o:ined ln 1990 aad Lg

recognLzed by tha gurgeon General (SG) ae a Xlalebn betseen.the OffLce of the
9:rt999o 9glt"T"l (osc) aad establLshed mlnorlty offlcer groupa. lr[or.C prowl.dee
tbe SG wl.Eh informat:Lonr advl.ce F-d congultetLon coneern:lng- l,eauee, B6-lieLea,and peraouel nat'ters affecElug thetr cougbltuencLee, and acEs in the lugereet
and ob bebalf of aLI partLee to:

xlqTove the recruLtnent, retenll.on, and sareer developmenE of nLnordty
off,icerel

Pronote, f,oater, and encourage gh€ partl,clpatLoa and repreeentatlon of
ml.norlty offLcerg Ln leadersHp, poltcy development, and managemeut,
BoaLtlona i.n tbe pESt

Enhance the role and contrl.butione of mlnoriEy offieers Ln Ehe pHSr and

Develop. ef,f,ectl,ve comunLcatl.on aad cooBeratLon aloong rninorLEy offJ.cere,
noa-minorLty officers a-d oEher partlea.

uolc tg couposed 9f elsht mernberE wbo repree€nE eacb of, four nl.uorLby
grroupEs ArserLcan .IndLan/Alagka Natlver Aeiar pacl.fLc tnerican, African,
.[merl,caa, aad El,epanl,c offlaere. Each nember Ls forroally appointed by 'aad '

"'i3i"Tli[":]"":#3*"t:f"::,,i3it durr.ee ra addrElo. ro rber,r resular
blllet asaiginmente. offLcea wdtbLn DtoLC Lncludec Cbal,rperaon, Erecitive
Secretazy, lriai.gon off,l.cer to QSG, and Deputy lrial,son of?Lcer. ?he !{oLC
reppeeentatLve fron_each ml.norlEy grroup hold; aa offlce and tbe posJ.Eiona are
rotated on an anrrual baELs.

_ II yo! are Latereeted Lu receLvl,ng Lafornatlolr about tbe actLvitl.ea of any
of tbe mJ'uority grogXlo or the liltnorJ.tsy offlcera Ldal,son Council, Blease
contact any of the followLrg represeaEatLvee:



DEPARTMENT OF HEATTH & HUMAN SERVICES Public Health Service

TO:

F'ROM:

Office of the Surgeon General
Offige of the Chief Engineer
Dallas,TX 75202.

ocT 2I te97

Jerret Clinton, M.D
Acting Surgeon General

Chair, Minority officers tiaison Council

SIIBJECT: Memorandum of Understanding

lttlche{ i" lhe ttinority. officers r.,iaison councit (MoLc) ,
ugnolaldum 'of und.erstanding (.Mou) .for your review ina aiproval.
Tle MoU is an instrument we are using to heLp support ttrl ofeice
of _the surgreon General on matters nhich. may affect ninogity .
officers. AIso attached is the L997-gg work PIan estabfishing the
goals.lnd objectives the MoLc wirl be inplenenting,to support
minority officers.

Thank you for your attention to this matter.

Assistant Surgeon neral

Attachment
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F'oR'##lilf##$f ffi RHffiff',oNoF,
THE MINORIIY OFT.ICERS LIAISON COIINCIL

OFT'ICE OF THE SIIRGEON GENERAL
UNITED STATES PT]BLIC HEALIH SERVICE

Whereas the Office oftle_surgeon General (OSG) and the chartered minority officer advisory
groups' noted herefuL realize a mutual effort will further the participation andrepresentation of
minority officers in the Commissioned Corps (CC), wifl encouragiadministrative efficiency for allparties; and will make for a stronger CC for lti offi"urs, the partiis wish to establish a.inority 

-

officers council by entering into a Mernorandum of understanding (Motr).

A. Descriotion

This minority office council shall be calle,{ the Mnority Ofrcers Liaison Council O4OLC), to the
OSG, ofthe United Stares public Health Service (USPHS).

B. Membership

fite-membership ofthe council shall consist ofthe following members: the Chaiq MOLe the
thoit or representative of each Thotity officer goup ctrarterea by the 056; a representative
from the OSq a representative from the Division of bommissionei personnel; and a
reprasentative from the Departnent ofHealth and Human Serviges, Office ofEqual Employment
Opportunity or its equivalent.

C. Purpose

fireMOIC yill provide information, advice, and consultation to the Surgeon General (SG)
concerning issueg policies, and.personnel matters affecting the constitueicies of the *un"il
members. Also, the OSG will convey requests regarding applicable policy and practice matters to
the MOLC for their deliberation. The MoLc sha[ act i" dt; intereis *i on ulnarorau parties
to:

Assurg foster, and encourage the participation and representation of minority officers in the
activities, progmms, and actions ofthe OSG and the USpHS

Make recommendations on personnel matters which principally impact on the role and future
of minority officer's in tJre CC.

Coordinate the activities ofmember groups to maximize effort, to effect better communication
and to encourage cooperation irmong minority ofrcers, non-minority officers, and other
interested parties.

Periodical[review the CC recruitmen! retentioq and career development activities for
minority officers and make recommendations to improve such whereneeded.
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Authorizing Signatures:

American krdian/AlaskaNative Commissioned Office Advisory Committee (AVANICOAC)

Date: ze lct (7fZ

Asian Pacifio American Officer Committee (APAOC)

Date :  33  OC/ -q1

Black Commissioned Off cer Advisory Group (BCOAG)

oate: e3 &/ nqr

Flspanic Ofrcer Advisory Committee (IIOAC)

qerAtili^tbfuL Date: a3 &c-ti, / 777

Surgeon General, United States Public Health Service

oate :  ? ,  No 'Jq7
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1997-98 WORK PLAII

MINORITY OFFICER LIAISON COUNCIL

MISSION

To serve as a liaison between the ofice ofthe Surgeon General (OSG) and the four esrablished
minontl' officer gtorps: In this capaoty the Mnolty Officers Liaison Council (MOLC) provides
the OSGwith informatiorq advice and consultation concerning iss.ues, policies and personnel
matters affectirig their constituencies, and acts in the interest una oa behalf of all parties to:

' Improve the recruitment, retentio4 and career development of rninority offcers;

o Promote, foster, and encourage the participation and represenlation of minority officers in
leadership, policy developmen! and management positions in the United States Fublio Health
Service (USPHS);

o Enhance the role and contributions of minority commissioned offcers in the USpHS; and

o Develop effective communication and cooperation aflong minority officers, non-minority
officers, and other parties:

PREdMBLE

Consistent with its purpose and mission the MOLC representatives will promote a $rong
leadership role to sustain a shared coinmitment and responsibility for thJ professional welfare and
t!:jul ryell-being of all minority officers. Ttnough creative orpressions and collective planning it
*t ryk to_represent the mutual concerns of all minority officers. It will pursue collective 

"ction,and innovative outreach strategies to communicate with and promote offiier involvement in
matters impacting minority officers. futd, above all, the MOLC will operate on the principle that
it can make a difference.

GOALS and OBJECf,TVES

o GOAL #l: Strengthen the working relationship between the MOLC and the OSG.

. Objective 1.1: Updatethe MOLC/OSGMOUby January 1998,
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' Objective 1.2: Establish scheduleforperiodic individual meetings between Aaing Surgeon
General and Chair, MOLC.



a

GOAL #2: Enhance the MOLC leadership role and its visibility as a mqior minority officer
organization.

. Objective 2.1: Clearly define the MOLC kadership structure.

' Otjective 2.2: Adivelyparticipate in planning of theBjannual Fall \,finority OffEcer 
'

Awards Ce_remony.

' ' Objeotive 2.3: Develop and implement a basig MOLC communication strategy by Ianuary
t998.

Objective 2.4: Make plans to host joint minonty officer's meeting at the annual
Commissioned Ofrcers Association (COA) meering by Decernbei of the preceding year.

Otjective 2-5; Work with the COA leadership to develop irn ongoing role in the planning
,of its annual meetings, by August of each year

Objective 2.6: Develo p:uiteriafor the Young Mnority Offcer of the year award to be
awarded annually at thePIIS meeting

O$$ive 2-t:PlanforMolC?s participation in the upcomingUSpHS Bi-Cent€Ntniat '
celebratioq by December 19g7.

@AL #3: Increase. mino_rityofficer paaicipatibn in organlzational aclivities (meeting special
*:ntr, National Public Health lVee( etc.).

' rObjective 3.1: Develop an aggressivejoint outreactr strategy, UyOecemUer 199g.

' Objective 3.2:Convene the 2nd biannual MOLC awards and leaderrhip seminar on
October, 1998.

' objective 3.3: critique last years activities (essons learned)

Chair, The

Approval by:

Commissioned
e6" zg /u{- /f q7

Chair, The Asian Pacific .dmerican Officers Committee
Date -  33  0 ' *?7
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Approval by:

ape .jlttl'i'aa' V. e"aZ-'
Char, TheHispanic Officers Advisory Committee

ox" Jf  W. /z?7

Advisory Committee




